Indian Valley CSD Board of Directors

PO Box 899 Mina Admire
127 Crescent Street Wayne Dannemiller
Greenville, CA 95947 Robert Heard
530.284.7224 phone Bob Orange

530.284.0894 fax Lee Anne Schramel

ivesd@frontiernet.net

www.indianvalleycsd.com

AGENDA
Adjourned Regular Meeting of the Board of Directors

Wednesday, February 10, 2021 at 6:00 pm
Town Hall, 120 Bidwell Street, Greenville, CA 95947

In alignment with State of California and Plumas County COVID-19 regulations,
MASKS ARE MANDATORY at this meeting. Sitting will be spaced 6’ apart to
ensure social distancing.

1. Call to Order and Roll Call
Pledge of Allegiance

Agenda Approval

- S

Public Comment: The public may address the Board only on items NOT on the agenda.
Pursuant to state law, the Board may not discuss nor take action on non-agenda items except
under special circumstances. Speakers should limit their remarks to five minutes or as decided
by the Chairperson.

5. Board Business: (45 mins)
a. Approval of Minutes (attachment)
i. July 8, 2020 — Regular Meeting
b. Mid-year Budget Review (attachment/handouts)
—Mandy McGarva, CPA ... Discussion/Action

6. Fire Department: Chief Balbiani (30 mins)
a. COVID Preparedness — Josh Mille, Covid Incident Commander ....... Discussion/Action
b. FEMA FD Grants Opportunity (attachment) ............cceeeevveveuencenc. Discussion/Action

¢. 3™ Quarter Points Review (Aandouts) .........ccocceveceeceveoeeeeressseennn. Discussion/Action

7. Water Department: (/0 mins)

a. Generator Bid Review (handouts) —Dir. Heard .....ovvvvvveeeeeeeeeeeeeeinn Discussion/Action

8. Wastewater Department: (/5 mins)
a. FEMA WW Grant Closeout (handouts)
—Office Manager Titcomb/Dir. Schramel ...mimmnnnmnannae Discussion/Action

“Providing services for our community health, well-being, and prosperity.”



9. District Office: (30 mins)
a. Opening Office (attachment) .............ocvvevvcerecvnieeircececeeeeeeeereeenns Discussion/Action

b. ‘Gtfice Hours Policy Review (Randoul) ;... .cuvnuiissniii s Discussion/Action

c. Internet Connectivity Issues Report ..o, Discussion/Action

10. CLOSED SESSION:

a. Public Employment (Gov't Code § 54957) Title: General Manager
11. Out of Closed Session

12. Adjournment

UPCOMING MEETINGS at 6:00 pm
Wednesday; February 17, 2021 .59 ......ooccinnminnns Special Meeting
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REGULAR MEETING MINUTES
Covid-19 Guidelines Excerpt
December 9, 2020 at 6:00 pm

1. Director’s Weekly Reporting for Day-to-Day Activities ...............c..cceeuvenennn, Discussion

a. Administration & Finance — Directors Admire & Orange

I

COVID-19 Policy (Aandout) ........c...ccccoovveeevieeeeieeieeeeeeeeeeeeenann Discussion/Action

The Board reviewed and discussed at length the Plumas County Public Health
Agency’s “Regional Stay Home Order in Effect for Plumas County” along with
several handouts provided by Chief Balbiani.

v" DIRECTION GIVEN:
The following directions were given in addition to the motions listed below:
(1) ALL Directors: the Board will only meet via Zoom for the next 3 weeks.

(2) Directors Admire and Schramel: create large sign to be posted on the District
Office door generally saying,
“Per Plumas County’s Stay-at-Home-Order, ALL District business
will be conducted via phone (530-284-7224) and/or email
(ivesd@frontiernet.net). Payments may be dropped through the mail
slot for processing.

NO face-to-face business will be done for the next 3 weeks pending
Jurther direction from Plumas County Public Health Agency.”

(3) Office Manager Titcomb: add the message from sign above to District
website and social media outlets.

(4) Office Manager Titcomb: add a “banner” to website for customers to call
office staff if their online billing isn’t working for help to resolve the problem.

The Board made 2 motions addressing the District’s COVID-19 policy:
» MOTION:

Director Admire made a motion to adopt the Graeagle Fire Protection District IAP
for COVID-19 as the District’s DRAFT guideline to be further developed to meet
the needs of each department (incorporating feedback from the District’s Workers’
Comp provider and District Staff) and to be utilized until further notice from the
Board.

Director Schramel seconded the motion
» VOTE:
The vote was 3-Yes, 0-No, and 2-Absent (Directors Dannemiller & Heard).

The motion passed with a unanimous “Yes” vote.

“Providing services for our community health, well-being, and prosperity.”
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» MOTION:

Director Admire made a motion to approve the District incorporating and
implementing specific COVID-19 preventative measures including, but not
limited to:

(1) District Office & Office Staff:

(a) District Office will remain closed with NO customers, families, visitors, or
non-office staff allowed in for a minimum of 3 weeks;

(b) District Office door will remain locked with a sign posted regarding how
to conduct business via phone, email, online, or mail slot;

(c¢) Evaluate moving 1 member of the office staff to the back desk;
(d) Gloves and masks are to be worn during any interaction via mail slot; and
(e) All District Staff and Directors’” mail will be picked up thru the mail slot
or handed thru the door.
(2) District Field Employees:

(a) Gloves, masks, hand sanitizers, and disinfectant spray will be kept in ALL
District vehicles;

(b) Separate vehicles will be used when driving to job locations;
(f) NO more than 2 staff (at a distance) may be in the F-350; and
(c) Field Staff’s mail will be picked up thru the mail slot or handed thru the
door.
(3) Fire Department Staff & Volunteers:
(a) NO in-person trainings or meetings until further notice;

(b) Email, phone, conference calls, or Zoom will be used for ALL
communications, trainings, and/or meetings and to conducted any
departmental business; and

(c) ALL fire rigs and vehicles will be stocked with applicable COVID-19 PPE
and preventative supplies.

Director Schramel seconded the motion

» VOTE:
The vote was 3-Yes, 0-No, and 2-Absent (Directors Dannemiller & Heard).
The motion passed with a unanimous “Yes” vote.

v DIRECTION GIVEN:

The Board gave direction to all Directors and District staff that in order to protect
customer’s privacy, in the future property addresses will be used instead of
property owner’s name(s).
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SEEE SHOUSE LABOR
.. LAW GROUP™

Meal and Rest Break Laws for California Employees

Under California wage and hour law (https://www.shouselaw.com/ca/labor/wage-and-hour/), non-exempt

hour/meal-and-rest-breaks/lunch-breaks/) if they work more than five (5) hours in a day. The meal break
must be provided within the first 5§ hours of the workday. Employees who work more than ten (10) hours in

a day are entitled to a second 30-minute meal break.

Rest breaks under California labor law are required for non-exempt employees who work three and a half
(3 1/2) or more hours in a day. Employees are entitled to ten (10) minutes of rest period for each four (4)

hours, or a substantial fraction thereof, that they work in a day. 123

Below, our California labor law aftorneys (https://www.shouselaw.com/ca/labor/) discuss the following
frequently asked questions about meal and rest break requirements for employees:

1. What are the meal and rest break requirements under California labor law?

2. Which California employees are entitled to meal and rest periods?

3. Can my employer require me to work or be “on-call” during_my _meal or rest break?

4. Can | sue my employer for not allowing me to take my meal or rest breaks?

If you have further questions after reading this article, we invite you to contact us at Shouse Law Group.



1. What are the meal and rest break requirements ~
under California labor law?

The California Labor Code sets forth the following requirements for meal and rest pericds for employees:
Meal breaks

Employees who work more than five (5) hours in a day are entitled to a thirty (30) minute meal break.
However, an employee may agree to waive that meal break if s/he will not work more than six (6) hours in
the day.?

In addition, employees who are working more than ten (10) hours in a day must also be given a second
thirty (30) minute meal break.

But the employee may waive this second meal break if:

1. His/her workday will be no longer than twelve (12) hours; and

2. S/he did not waive the first meal break.®

Example: Rick is working an 11-hour shift at a fulfillment center.
Rick is entitled to two 30-minute meal breaks over the course of his shift.

However, if Rick takes his first meal break, he and his employer may agree that he will waive the
second one.

Rest breaks
Rest breaks/rest pericds are also required under California labor regulations.

-

'angth of required rest periods must be at least ten (10) minutes for each four (4) hours, or substantial
1 thereof, that the employee will work in the day.

These rest breaks must be counted as time worked and must be paid time. They must also be in the
middle of the employee’s work period, to the extent that this is a practicable.®

But rest periods are not required for employees who work less than three and a half (3 1/2) hours in a day.” =~



Example: Fern works an 8-hour shift at a nail salon.
Her employer is required to give her a 30-minute meal break under California meal break law.

In addition, her employer is required to give her at least 20 minutes’ worth of rest period during her
shift.

2. Which California employees are entitled to meal
and rest periods?

California meal and rest period requirements only apply to non-exempt employees.®

The most important group of exempt employees in California is white-collar exempt employees, who must
meet all of the following requirements:

1. Spend more than half of their work time doing intellectual, managerial or creative work;
2. Regularly exercise discretion and independent judgment in performing those duties; and

3. Earn a monthly salary equivalent to at least twice the Califo

-wage-law/) for full-time employment.9

In addition, California laws on meal and rest breaks do not apply to workers who meet the legal definition of

independent contractors (https://www.shouselaw.com/ca/labor/wage-and-hour/independent-contractor-

misclassification/).

Finally, the meal period requirements of the California Labor Code do not apply to unionized employees in

certain industries whose collective bargaining agreements provide for meal breaks on a different schedule.

~ ~xample, collective bargaining agreement provisions on meal breaks override the California laws for

ed employees who work
 in construction occupations,
¢ as commercial drivers,

 as security officers,



« for electrical or gas companies, and

« in the motion picture industry.°

3. Can my employer require me to work or be “on-call”
during my meal or rest break?

Generally speaking, employers may NOT require employees to continue working or remain “on-call” during
meal or rest breaks.

Therefore, if your employer asks that you work while eating during a meal period, or remain on call during a
rest period, this is legally equivalent to denying you your meal or rest break.

However, employers are not required to ensure that you do no work during your meal or rest break. In
other words, if you voluntarily choose to work during a break, your employer is not responsible for that.'?

In addition, so-called “on duty” meal periods, where employees must work through their meal breaks, are
permitted only if:

1. The nature of the work prevents the employee from being relieved of all duty (for example, if s/he is a
security guard and is the only person on duty); and

2. The employee agrees in writing to stay on duty during meal periods. The employee is allowed to
revoke this agreement in writing at any time. '3

4. Can | sue my employer for not allowing me to take
my meal or rest breaks?

California employees may sue employers for denying them meal or rest breaks required under the Labor

—~

/). Successful wage
and-hour/class-action-lawsuits/)

. involve failure to provide meal breaks or rest periods.

Employers who do not allow employees to take their meal or rest breaks will owe the employees
one hour’s pay for each break that was denied to them.'®



-~ So, for example, let's say your employer did not allow you to take meal breaks you were entitled to during a
year of employment (roughly 250 workdays). S/he would then owe you damages equivalent fo 250 hours’
worth of pay at your regular rate.

Call us for help....

For questions about California employee meal and rest break requirements or to discuss your case
confidentially with one of our skilled California labor and employment attomeys, do not hesitate to contact
us at Shouse Law Group.

We have local employment law offices in and around Los Angeles, San Diego, Orange County, Riverside,
San Bemardino, Ventura, San Jose, Oakland, the San Francisco Bay area, and several nearby cities.

Work in Nevada? Refer to our article on Nevada rest break laws

https://www,.shouselaw.com/nv/labor/wage-and-hour/rest-breaks/).

Pt

- Legal References:

bargaining agreement. (“(a) An employer may not employ an employee for a work pericd of more than five hours per day without
providing the employee with a meal period of not less than 30 minutes, except that if the total work period per day of the
employee is no more than six hours, the meal period may be waived by mutual consent of both the employer and employee. An
employer may not employ an employee for a work period of more than 10 hours per day without providing the employee with a
second meal period of not less than 30 minutes, except that if the total hours worked is no more than 12 hours, the second meal
pericd may be waived by mutual consent of the employer and the employee only if the first meal period was not waived.”)

2. Same.

3. 8 Califomia Code of Regulations (“C.C.R") 11040. (“12. Rest Periods (A) Every employer shall authorize and permit all
employees to take rest periods, which insofar as practicable shall be in the middle of each work period. The authorized rest
-iod time shall be based on the total hours worked daily at the rate of ten (10} minutes net rest time per four (4) hours or major
Jon thereof. However, a rest period need not be authorized for employees whose total daily work time is less than three and
1e-half (3 1/2) hours. Authorized rest period time shall be counted as hours worked for which there shall be no deduction from

wages.")
4. Labor Code 512

™= 5. Labor Code 512 — Meal periods; requirements; order permitting meal pericd after six hours of work; excepticns; remedies under
collective bargaining agreement, endnote 1 above.



6. 8 C.C.R 11040, section 12 (Rest Periods), endnote 3 above.

7. Same.

8.8C.C.R 11040

9. Labor Code 515 — Exemptions [from meal and rest break requirements].
10. Labor Code 512
11. Labor Code 226.7

M 1017 (“On the most contentious of these the nature of an employer s duty to provxde meal periods, we

conclude an employer’s obligation is to relieve its employee of all duty, with the employee thereafter at liberty to use the meal
period for whatever purpose he or she desires, but the employer need not ensure that no work is done.”)

13. 8 C.C.R 11040, section 11 (Meal Periods), endnote 4 above.
14. 8 C.C.R 11040.

SHOUSE LAW GROUP

Shouse Law Group has wonderful customer service. They were so pleasant and knowledgeable when |
contacted them. Very helpful with any questions and concerns and | can't thank them enough for the
experience | had. Definitely recommend!

- Dee M.

See More Reviews (https./birdeye.com/shouse-law-group-144130712293164)
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